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BYLAWS

ASSOCIATION OF PENNSYLVANIA STATE 

COLLEGE AND UNIVERSITY FACULTIES

 (Amended to:  April 3, 2009)

ARTICLE I – NAME

The name of this organization is the ASSOCIATION OF PENNSYLVANIA STATE COLLEGE AND UNIVERSITY FACULTIES, herein known as APSCUF.

ARTICLE II – PURPOSE

Section A  

To promote among the professional personnel of the State System of Higher Education, herein known as State System, universities the highest professional practices; to encourage active participation in the solution of problems common to the State System universities;  to promote a spirit of professional ethics; to seek constantly to improve relations between APSCUF and other groups working for the improvement of public higher education; and to serve the students of the State System universities.

Section B


To encourage continued high qualifications for professional entrance into the State System universities, and to promote Faculty participation in the formulation of educational policies for these insti​tutions.
Section C


To promote, encourage, and assist affiliated national, state and local professional organizations, and to urge cooperation among such organizations and the members thereof.

Section D


To cooperate with community organizations and civic bodies having worthy educational objectives, and to aid in interpreting to the public the problems and functions of public higher education.

Section E

To encourage Faculty members and Coaches to exercise their Constitutional rights and privileges and to assume appropriate leadership responsibilities in civic affairs.

Section F

To promote the professional welfare of the members of the State System university Faculties and Coaches.

Section G

To aid in improving salaries, tenure, retirement systems and other conditions of employment  that it may deem appropriate to attract and retain highly qualified Faculty and Coaches.

Section H

To act as the agent of the State System university Faculties and Coaches in collective bargaining matters.

ARTICLE III - AFFILIATION

Section A
APSCUF shall have the right to affiliate with or disaffiliate from local, state, or national organizations.

Section B
Proposals for affiliation or disaffiliation shall be brought to the Executive Council for review and recommendation only by a delegate.  Such recommendations shall be sent, in writing, to all delegates at least 21 days prior to the Legislative Assembly at which action is to be taken.  If the Legislative Assembly decides that the affiliation or disaffiliation does not involve either significant financial obligations or decision making rights by either party to the affiliation or disaffiliation, then a vote of the Legislative Assembly to affiliate or disaffiliate shall be sufficient.

Section C
If the Legislative Assembly decides that the affiliation or disaffiliation does involve either significant financial obligations or decision making rights by either party to the affiliation or disaffiliation, then the Legislative Assembly will authorize a ratification vote.  The vote for either an affiliation or disaffiliation shall be by majority vote of those casting ballots from the APSCUF membership of the bargaining unit.  Modification to an existing agreement will be made by the Legislative Assembly.
Section D
APSCUF's representatives to state and national affiliate organizations shall be appointed by the President, subject to ratification by the Legislative Assembly.  Representatives to the local affiliate organizations shall be determined by local chapter bylaws.

ARTICLE IV - MEMBERSHIP AND DUES

Section A

Members of the bargaining unit existent on October 6, 1971 or as revised by the Pennsylvania Labor Relations Board or members of subsequently formed bargaining units are eligible for Active Membership.  Dues for Active Members are determined by action of the Legislative Assembly and ratification by a majority vote of the Active Members casting ballots.  Dues will be collected in a manner to be stipulated by the Collective Bargaining Agreement and the Legislative Assembly. 

Section B
Members of APSCUF who become Acting Managers retain their membership in APSCUF.  Acting Managers continue to pay dues on their salary excluding any administrative increment.
Section C
Active Members of APSCUF who have been retrenched continue membership in APSCUF while on the preferential hiring list.  Dues will be determined by the Legislative Assembly.

Section D
Active members of APSCUF who have undergone buy-outs of their contracts, shall continue membership in APSCUF through the length of their contracts of employment.  Dues will be collected on the prospective pay received as a result of a buyout of contract.
ARTICLE V - FAIR SHARE FOR NON-MEMBERS

Section A 

Persons who qualify for active membership in APSCUF, as specified in Article IV, but who do not elect membership status shall pay a Fair Share fee as authorized by Act 84 of 1988.

Section B 

The Executive Council is authorized to determine the Fair Share fee annually.  Such a fee will be a proportionate share of membership dues determined by excluding the cost of the previous fiscal year of APSCUF's activities or undertakings which were not reasonably employed to implement or effectuate the duties of APSCUF as exclusive representative.  

Non-members shall pay the fee through payroll deduction to the union in accordance with law and the Collective Bargaining Agreement.  Non-members shall pay the fee through payroll deduction to the union when prospective pay is received as a result of a buyout of contract.

Section C 

The Executive Council is authorized to represent the union in any controversy concerning the existence and/or propriety of expenditures included in the Fair Share payment.  The Executive Council will establish and maintain a hearing process in conformity with law under which a non-member objecting to alleged expenditures may seek and obtain a timely and objective disposition of any such complaints.

Section D 

Any non-member required to make a Fair Share payment may seek an appeal based upon a religious tenet or teaching of a church or religious body of which the employee is a member.  The Executive Council will require verification of authentic church or religious body membership and the tenets of the church or religious body.  Upon such verification and approval of the Executive Council, the non-member will be excused from paying the Fair Share fee to APSCUF but will be required to pay an amount equal to the Fair Share fee to a non-religious charity agreed upon by the non-member and Executive Council.  

The Executive Council shall treat scholarship funds benefiting students in the Pennsylvania State System of Higher Education as the preferred non-religious charities.

ARTICLE VI - LEGISLATIVE ASSEMBLY

Section A

The Legislative Assembly shall refer herein both to the governing body of APSCUF, an assembly composed of Faculty and Coaches’ delegates elected from Active Members of their respective bargaining units at the local chapters, and to the regular special meetings of such governing body.

Section B 

Each local chapter shall be entitled to elect one Faculty delegate to the Assembly for each 50 Faculty in the Active Membership of the Faculty bargaining unit, or major portion thereof, in the local chapter.  No local chapter shall, however, be denied at least one Faculty delegate.

Each local chapter shall also be entitled to elect one Coaches’ delegate to the Assembly.

The Coaches shall be entitled to one voting delegate for each 50 Coaches in the Active Membership of the Coaches’ bargaining unit, or major portion thereof, across all campuses.  In the event that the number of Coaches attending the Assembly exceeds the number of Coaches entitled to vote, the State APSCUF President will assign the allotted voting entitlements to the Coaches’ delegates based on a rotational list as determined by the Statewide Coaches’ Committee.

The number of Faculty delegates to which each local chapter is entitled and voting Coaches’ delegates shall be based upon the Active Membership in the respective bargaining units as of November 30 of each year.  An official statement of all local Faculty and Coaches’ memberships shall be transmitted to the Chairperson of the State Membership Committee via the most secure electronic method currently available dated no later than December 5, before any delegates may be seated for that local.  If December 5th or any other reporting dates fall on a holiday and/or weekend, the report will be due the next business day.  The Chairperson of the State Membership Committee shall investigate any discrepancies between the statements of local Faculty and Coaches memberships and the October 31st State System’s Faculty and Coaches Database and an updated list of cash-paying members with additions and deletions for each local.  The State Membership Chairperson shall recommend to the Executive Council the number of Faculty and Coaches’ delegates for each local by no later than the February Executive Council meeting.
Section C

Faculty

1.  Members of the Assembly shall be elected by the local chapters during the Spring Term and shall serve two-year terms beginning September 1 of the year of election.  In the event that a local Chapter President and/or Vice President, by virtue of his/her office, also serves as a delegate to the State Legislative Assembly that President and/or Vice President will assume the delegate seat at the time of his/her commencement of the local office(s).

2.  Alternate delegates for each local chapter shall be elected at the same time as regular delegates.  An alternate shall have all the rights and responsibilities of a delegate for the meeting at which s/he serves as alternate.  When an alternate attends a Legislative Assembly as a delegate, s/he must provide written certification from the local president to the APSCUF President prior to the beginning of the meet​ing.

3.  Only duly elected delegates or their alternates and state officers shall be seated as voting members of the Assembly.  A list of duly elected delegates and alternates shall be provided by Chapter Presi​dents to the Secretary of APSCUF prior to the first Assembly meeting of the fiscal year.  The Secretary shall certify all delegates and alter​nates prior to the beginning of each Assembly meeting.

4.  A delegate vacancy shall be filled by either a special election or the appointment of an alternate who is willing to complete the unexpired term of the former delegate.  First choice of alternate should go to the alternate with the highest number of votes in the most recent regular election; second choice to second highest vote total; and so on.  An alternate delegate vacancy may, at the option of the local chapter, be filled either by a special election called for that purpose, or at the next regularly- scheduled election. 

Section D

Coaches

1.  Each campus delegation shall be increased to include one Coaches’ delegate or alternate.  One Coaches’ delegate shall attend the Assembly from each campus.  Each local chapter will decide how Coaches’ delegates and their alternates are elected on each campus from the Active Membership of the Coaches’ bargaining unit.  Coaches’ delegates/alternates shall sit with their campus delegations and be included in the roll call for each campus at the Legislative Assembly.  These delegates shall be elected during the Spring Term and shall serve a two-year term beginning September 1 of the year of election.

2.  Alternate Coaches’ delegates for each local chapter shall be elected at the same time as regular Coaches’ delegates.  An alternate serving as a delegate shall have all the rights and responsibilities of a delegate for the meeting. When an alternate attends a Legislative Assembly as a delegate, s/he must provide written certification from the local president to the APSCUF President prior to the beginning of the meeting.

3.  Only duly elected Coaches’ delegates or their alternates shall be seated as members of the Assembly.  A list of duly elected Coaches’ delegates and alternates for each local chapter shall be provided by Chapter Presidents to the Secretary of APSCUF prior to the first Assembly meeting of the fiscal year.  The Secretary shall certify all delegates and alternates prior to the beginning of each Assembly meeting.

Section E
The determination of policy and the actions needed to carry out the objective of APSCUF shall be the functions of the Assembly, except as it may delegate certain of these responsibilities to appropriate groups of APSCUF members.

Section F
The Assembly shall meet at least two times during each academic year at times which it sets.  Further, special meetings shall be convened upon notification by the President or upon written petitions to the President from four or more chapters.  Meetings of the Assembly shall be open to all members of APSCUF.

Section G
When an issue before the Assembly pertains only to an individual bargaining unit, only the delegates of that bargaining unit will vote on that issue.

A quorum of the Assembly shall consist of a majority of elected delegates.

ARTICLE VII - OFFICERS
Section A
The Officers of APSCUF shall consist of a President, Vice- President, Secretary, Treasurer, Immediate Past President, and three Officers​-at-Large.

Section B
All Officers, except the Officers-at-Large and the Immediate Past President, shall be elected by the Assembly from the Active Membership of the Faculty and Coaches’ bargaining units of APSCUF in even-numbered years.  All Active Members of the Faculty and Coaches’ bargaining units are eligible to become candidates for Office.  The President, Vice-President, Secretary, and Treasurer, once elected, will vote as and be members of the Executive Council.  If a Faculty delegate who has a remaining term of office as a delegate is elected as an Officer, their respective campuses will seat an alternate, or otherwise appropriately elected representative to vote with the delegation.  If a Coaches’ delegate who has a remaining term of office as a delegate is elected as an Officer, his/her respective campus will seat an alternate, or otherwise appropriately elected representative to attend with the delegation. 

Section C
The election of Officers-at-Large to the Executive Council shall follow the election of other Officers, according to the same rules specified for the election of the regular Officers, with the following exceptions:  no Officers-at-Large shall be nominated or elected from the same local chapter as regular Officers then serving on the Executive Council.  The nomination or election of regular Officers from local chapters is in no way con​strained by any Officers-at-Large serving on the Executive Council from such local.  Officers-at-Large shall be elected in odd-numbered years.

Section D
The Nominations and Elections Committee shall present a slate of nominations to the Assembly, and shall accept nominations from the floor until the lunch break of the day preceding the day of the elections.  Upon the closure of nominations, the slate of candidates will be presented to the Assembly.  The Nominations and Elections Committee shall conduct the elections as the first item of business on the day of the election.  A majority of the ballots cast is necessary to win each office.  In the event all candidates for a given office receive a majority of votes on the first ballot, the candidates with the highest number of votes will be declared elected.  In the event that a position is not filled on the first ballot, all names will remain on the ballot for the second and third votes.  The nominee with the lowest vote on the third ballot will be dropped from the fourth ballot.  The nominee with the lowest vote will be dropped from each subsequent ballot until an election is accomplished.

Section E
1.  Officers-at-Large must be delegates to the Legislative Assembly at the time of election, or must have been elected to begin a two-year term as delegate on September 1 of the year of election.  Other Officers need not be delegates to the Assembly. 

2.  Officers-at-Large, once elected, will vote as and be members of the Executive Council.  If a Faculty delegate who has a remaining term of office as a delegate is elected as an Officer-at-Large, his/her respective campus will seat an alternate, or otherwise appropriately elected representative to vote with the delegation. A Faculty delegate who is elected as an  Officer-at-Large shall retain state delegate status at his/her home campus for his/her elected term. 

3.  If a Coaches’ delegate who has a remaining term of office as a delegate is elected as an Officer-at-Large, his/her respective campus will seat an alternate, or otherwise appropriately elected representative to attend with the delegation.  A Coaches’ delegate who is elected as an Officer-at Large shall retain state delegate status within the Coaches’ delegation for his/her elected term.

Section F
If a vacancy occurs in the office of President, the Vice-President shall succeed to that office for the unexpired portion of the term.  Vacancies in the office of Vice-President and officers-at-large shall be filled by special election in the Assembly following the vacancy. A vacancy in the office of Treasurer or Secretary will be temporarily filled by a presidential appointment until an election can be held in the Assembly following the vacancy.  A vacancy in the office of the Immediate Past President shall not be filled. 

Section G
The terms of office of State APSCUF Officers shall begin on June 1 or the first working day thereafter.  The term of office of the Immediate Past President shall be two years.

Section H
The President shall:

1.  preside at all meetings of the Assembly and of the Executive Council;

2.  appoint, in consultation with the Executive Council, and subject to ratification by the Legislative Assembly, members of all committees not otherwise provided for in the Bylaws;

3.  be an ex-officio member of all committees and teams except the Nominations and Elections Committee;

4.  prepare the Agenda for meetings of the Legislative Assembly and Executive Council;

5.  be responsible for the general implementation of all decisions of the Legislative Assembly;

6.  administer, in conjunction with the Treasurer, the budget estab​lished by the Legislative Assembly;

7.  employ, direct, evaluate, promote, and terminate all staff, consul​t​ants, and other agents, in consultation with the Personnel Commit​tee;

8.  represent APSCUF before the public and all governmental and other agencies;

9.  cultivate and maintain relationships with appropriate higher education organizations and institutions.

The President shall consult regularly with the Executive Council and professional staff in the implementation of the above duties and responsibilities.  The President is ultimately responsible for the duties listed above, although specific responsibilities may be designated to other appropriate members of the organization or professional staff.

Section I
The Vice-President shall assume all duties of the President in case of absence or disability of the President, and shall serve as the President's designee at the request of the President.

Section J
The Secretary shall keep a record of the minutes of all Assembly and Executive Council meetings.  During the absence of the Secretary, another delegate or officer shall be appointed to keep the record, without a change in his/her voting status. 
Section K
The Treasurer shall be responsible for all financial matters of APSCUF, subject to the policy established by the Assembly.

Section L
Any Officer shall be subject to recall from office by the Legislative Assembly upon presentation to the Executive Council of a petition request​ing such, signed by 25% of the official delegates to the said Assembly.  The petition shall be reviewed for validity by the Executive Council which shall schedule a vote on the recall of the Officer at a regular or special meeting of the Legislative Assembly, but in no event later than the next regular meeting of the Legislative Assembly.  The Executive Council may, on its own motion, passed by two-thirds of the members of the Council, sched​ule a vote on recall of any Officer.  A two-thirds vote of the official delegates to the Legislative Assembly shall be required to recall that Officer from office.  The recall vote shall be conducted by the Chairperson of the Nominations and Elections Committee.  In case of recall, the term of office of the Officer so recalled shall terminate immediately.

Section M
An Officer who retires may complete the term of office to which elected.

ARTICLE VIII - EXECUTIVE COUNCIL
Section A
The Executive Council shall be composed of the Officers of APSCUF.  The Executive Council shall constitute the Board of Directors of APSCUF and shall exercise all powers and duties granted to the Board of Directors of a non-profit corporation by the Pennsylvania Non-profit Corporation Law of 1988, as amended, except as modified by these Bylaws.

Section B
The Executive Council shall see that the policies and instructions of the Legislative Assembly are carried out.  The Council shall advise the President concerning the implementation of programs and execution of the decisions of the Legislative Assembly.  The Executive Council shall act for the organization when the Legislative Assembly is not in session.

Section C
The Executive Council shall establish the Presidential Compensation/Benefits Policy.  This action is subject to ratification by the Legislative Assembly.
Section D

The Executive Council shall be responsible for:  establishing, in consultation with the Budget Committee, the amount of money which will be invested; indicating the types of investments which are appropriate for a Faculty union; contracting the services of a portfolio manager; and acting upon recommendations of the Investment Committee.

Section E

LIMITATION OF PERSONAL LIABILITY OF EXECUTIVE COUNCIL MEMBERS; INDEMNIFICATION OF EXECUTIVE COUNCIL MEMBERS, OFFICERS AND OTHER AUTHORIZED REPRESENTATIVES


1.  Limitation of Personal Liability of Executive Council Members.


An Executive Council member shall not be personally liable for monetary damages as such for any action taken, or any failure to take any action unless:



(a)   the council member has breached or failed to perform the duties of his/her office as defined herein; and



(b)  the breach or failure to perform constitutes self dealing, willful misconduct or recklessness.


The provisions of this Section shall not apply to:

(a)  the responsibility or liability of an executive council member pursuant to any criminal statute; or



(b)  the liability of an executive council member for the payment of taxes 
pursuant to local, state or federal law.


2.  Standard of Care and Justifiable Reliance.



(a)  An executive council member shall stand in a fiduciary relationship to the corporation, and shall perform his/her duties as an executive council member, including his/her duties as a member of any committee of the Council upon which s/he may serve, in good faith, in a manner s/he reasonably believes to be in the best interests of the corporation, and with such care, including reasonable inquiry, skill and diligence, as a person of ordinary prudence would use under similar circumstances.  In performing his/her duties an executive council member shall be entitled to rely in good faith on information, opinions, reports or statements, including financial statements and other financial data, in each case prepared or presented by any of the following:




(1)  One or more officers of employees of the corporation whom the executive council member reasonably believes to be reliable and competent in the matters presented;




(2)  Counsel, public accountants or other persons as to matters which the executive council member reasonably believes to be within the professional or expert competence of such person;




(3)  A committee of the council upon which s/he does not serve, duly designated in accordance with law, as to matters within its designated authority, which committee the executive council member reasonably believes to merit confidence.

An executive council member shall not be considered to be acting in good faith if s/he has knowledge concerning the matter in question that would cause his/her reliance to be unwarranted.



(b)  In discharging the duties of their respective positions, the Council committees of the council and individual council members may, in considering the best interests of APSCUF, consider the effects of any action upon employees, upon persons with whom APSCUF has business and other relations and upon communities which the offices or other establishments of or related to APSCUF are located, and all other pertinent factors.  The consideration of those factors shall not constitute a violation of subsection (a) of this Section.



(c)  Absent breach of fiduciary duty, lack of good faith or self-dealing, actions taken as an executive council member or any failure to take any action shall be presumed to be in the best interests of APSCUF.


3.  Indemnification in Third Party Proceedings.


APSCUF shall indemnify any person who was or is a party or is threatened to be made a party to any threatened, pending or completed action, suit or proceeding, whether civil, criminal, administrative or investigative (other than an action by or in the right of APSCUF) by reason of the fact that s/he is or was a representative of APSCUF, or is or was serving at the request of APSCUF as a representative of another labor union, professional association, corporation, partnership, joint venture, trust or other enterprise, against expenses (including attorneys' fees), judgments, fines and amounts paid in settlement actually and reasonably incurred by him/her in connection with such action, suit or proceeding if s/he acted in good faith and in a manner reasonably believed to be in, or not opposed to, the best interests of APSCUF, and, with respect to any criminal action or proceeding, had no reasonable cause to believe his/her conduct was unlawful.  The termination of any action, suit or proceeding by judgment, order, settlement, conviction, or upon a plea of nolo contendere or its equivalent, shall not of itself create a presumption that the person did not act in good faith and in a manner which s/he reasonably believed to be in, or not opposed to, the best interests of APSCUF, and, with respect to any criminal action or proceeding, had reasonable cause to believe that his/her conduct was unlawful.


4.  Indemnification in Derivative Actions.


The corporation shall indemnify any person who was or is a party or is threatened to be made a party to any threatened, pending or completed action or suit by or in the right of APSCUF to procure a judgment in its favor by reason of the fact that s/he is or was a representative of APSCUF, or is or was serving at the request of APSCUF as a representative of another labor union, professional association, corporation, partnership, joint venture, trust or other enterprise against expenses (including attorneys' fees) actually and reasonably incurred in connection with the defense or settlement of such action or suit if s/he acted in good faith, and in a manner s/he reasonably believed to be in, or not opposed to, the best interests of APSCUF and except that no indemnification shall be made in respect of any claim, issue or matter as to which such person shall have been adjudged to be liable for negligence or misconduct in the performance of his/her duty to APSCUF unless and only to the extent that the court in which such action or suit was brought shall determine upon application that, despite the adjudication of liability but in view of all the circumstances of the case, such person is fairly and reasonably entitled to indemnity for such expenses which the court shall deem proper.


5.  Mandatory Indemnification.


Notwithstanding any contrary provision of the articles or these by-laws, to the extent that a representative of APSCUF has been successful on the merits or otherwise in defense of any action, suit or proceeding referred to in either 3. or 4. above, s/he shall be indemnified against expenses (including attorneys' fees) actually and reasonably incurred by him/her in connection therewith.


6.  Determination of Entitlement to Indemnification.


Unless ordered by a court, any indemnification under Section 3. or 4. above shall be made by APSCUF only as authorized in the specific case upon determination that indemnification of the representative is proper in the circumstances because s/he has met the applicable standard of conduct set forth in such paragraph.  Such determination shall be made:



(a)  by the council by a majority vote of a quorum consisting of executive council members who were not parties to such action, suit or proceeding; or



(b)  if such quorum is not obtainable, or, even if obtainable, a majority vote of a quorum of disinterested executive council members so directs, by independent legal counsel in a written opinion.


7.  Advancing Expenses.


Expenses incurred in defending a civil or criminal action, suit or proceeding may be paid by APSCUF in advance of the final disposition of such action, suit or proceeding as authorized by APSCUF in a specific case upon receipt of any undertaking by or on behalf of the representative to repay such amount unless it shall ultimately be determined that s/he is entitled to be indemnified by APSCUF as authorized above.


8.  Indemnification of Former Representative.


Each such indemnity may continue as to a person who has ceased to be a representative of APSCUF and may inure to the benefit of the heirs, executors, and administrators of such person.

9.  Insurance.


APSCUF shall have the power to purchase and maintain insurance on behalf of any person who is or was an executive council member, officer, legislative assembly member, employee or agent of APSCUF or is or was serving at the request of APSCUF as a director, officer, employee or agent of another labor union, professional association, corporation, partnership, joint venture, trust or other enterprise against any liability asserted against such person and incurred by such person in any capacity or arising out of such person's status as such, whether or not APSCUF would otherwise have the power to indemnify such person against such liability.

10.  Reliance on Provisions.


Each person who shall act as an authorized representative of APSCUF shall be deemed to be doing so in reliance upon the rights of indemnification provided by this Section.

Section F

Whenever any collective bargaining agreement shall authorize APSCUF to file a grievance, that authority may be exercised by the Executive Council acting in its sole discretion.  Such a grievance shall be controlled by the Executive Council for purposes, including (1) advancement through the grievance process, (2) submission to arbitration and (3) settlement.  This authority shall be exercised independently of the Statewide Grievance Committee.

ARTICLE IX - CONTRACT NEGOTIATIONS

Section A

Faculty Negotiations Committee

The Faculty Negotiations Committee shall consist of the 14 Chapter Presidents and all seated members of the Negotiations Team.  The members of the Negotiations Team will be non-voting members of the committee.  If a Chapter President cannot attend a meeting, he or she shall appoint a designee (normally the local APSCUF Vice President.)  If a Chapter President is selected to serve on the Negotiations Team, that person cannot also serve on the Negotiations Committee and the local APSCUF chapter shall appoint a designee to serve on the Negotiations Committee.

Functions of the Faculty Negotiations Committee shall be:

1. Prepare contract offers after consultation with local memberships and executive councils.

2. Coordinate collective bargaining research.

3. Recommend to Legislative Assembly two (2) faculty members to serve on the Negotiations Team.

4. Recommend to Legislative Assembly a professional negotiator for the Faculty Negotiations Team. 

5. Determine the goals and parameters for the Faculty Negotiations Team.

6. Advise the Faculty Negotiations Team during negotiations.

7. Approve a proposed offer to be a Tentative Agreement.

8. Develop strike strategies and tactics.

9. Approve collective action related to negotiations.

10. During Coaches’ negotiations, the Committee shall also serve in a general advisory capacity to the Coaches’ Negotiation Team, and shall facilitate communication with local chapters and Coaches regarding the state of the Coaches’ negotiations.

Section B

Faculty Negotiations Team

The Faculty Negotiations Team will consist of the statewide APSCUF president as an ex-officio member, two faculty members appointed as described below, and a professional negotiator.  The voting members of the Faculty Negotiations Team shall be the APSCUF President and the two faculty members.  The chair of the Faculty Negotiations Team shall be one of the faculty members on the Faculty Negotiations Team and shall be elected by simple majority of the Faculty Negotiations Team.

The two faculty members of the Negotiations Team shall be selected by the following process. 

1) At a regular meeting of the Legislative Assembly at least one year prior to the expiration of the current contract, the State APSCUF President shall solicit from the Legislative Assembly nominations of faculty members to serve on the Faculty Negotiations Team.  

2) The Faculty Negotiations Committee will select two faculty members from the list of nominees to serve on the Faculty Negotiations Team and forward the pair of names to the Legislative Assembly for ratification.

3) The State APSCUF President shall be present at the meeting of the Faculty Negotiations Committee during which the faculty members of the Faculty Negotiations Team are selected.

4) The ratification vote for the nominated faculty members on the team may occur at a regular or special meeting of the Legislative Assembly.  If the Legislative Assembly does not ratify one or both of the faculty members for the team, the Negotiations Committee will forward additional names for ratification. 

5) The Faculty Negotiations Committee may select an alternate for the Faculty Negotiations Team that will join the Team if one of the two ratified faculty members cannot continue to serve.  The alternate must be selected from those nominated by Legislative Assembly and must be ratified by Legislative Assembly.

At any time after the Negotiations Team has been approved, the State APSCUF President may recommend to the Faculty Negotiations Committee the removal of a faculty member of the team.  The removal of a faculty member from the Negotiations Team must be approved by a minimum of 10 votes of the Faculty Negotiations Committee.

Section C

Faculty Contract Ratification

A ten (10) vote majority is necessary for the Faculty Negotiations Committee to authorize an offer as a Tentative Agreement.  Once an offer has been approved as a Tentative Agreement, it will be sent to the membership for a ratification vote.  Prior to the ratification vote, the Legislative Assembly shall have the opportunity to make a recommendation to the membership. The recommendation vote of the Assembly will be communicated to the entire membership by State APSCUF prior to the ratification vote. Ratification of a negotiated contract or reopener agreement shall be by majority vote of those casting ballots from the APSCUF membership of the Faculty bargaining unit.

Section D

Strike Authorization Vote
In the event that the Negotiations Committee, by simple majority vote, believes that contract negotiations warrant a strike authorization vote, the Negotiations Committee can place a motion to call a Strike Authorization Vote on the agenda of the next Legislative Assembly or request an emergency meeting of the Legislative Assembly with this motion as the only agenda item.  A simple majority of the Legislative Assembly is necessary to call a Strike Authorization Vote of the membership.  The Strike Authorization Vote shall present the membership with a ballot to authorize the Faculty Negotiations Committee to vote for collective action (i.e. strike).  Ratification of Strike Authorization shall be by simple majority vote of the voting Active Membership of the faculty bargaining unit.  An affirmative Strike Authorization Vote is necessary to hold a vote for collective action by the Faculty Negotiations Committee.

Section E

Collective Action (i.e. Strike)

Provided the committee has been authorized to vote for collective action (per Article IX, Section D), a ten (10) vote majority of the Faculty Negotiations Committee is necessary to approve a strike.  If a strike is approved, the State President shall notify the membership of the decision in consultation with the Faculty Negotiations Committee.

Section F

Coaches Negotiations 

The Statewide Coaches’ Committee, after consultation with the Executive Council, shall recommend a Coaches’ Negotiation Team to the Legislative Assembly.  The Coaches’ Negotiation Team members are subject to ratification either as a team or individually by the Legislative Assembly.  In the event the Legislative Assembly fails to ratify a person or a Coaches’ Negotiation Team, then it shall be the responsibility of the Statewide Coaches’ Committee to recommend ratification of another person or team.

The Coaches’ Negotiation Team shall negotiate the Coaches’ contract and all contract reopeners unless the Statewide Coaches’ Committee recommends a modification of the Team and said modification is ratified by the Executive Council.  Due to the variable nature of coaching duties, the Legislative Assembly provides prior authorization to the Executive Council to ratify modifications of the Team.
When the Coaches’ Negotiation Team has reached tentative agreement on a Coaches’ contract or reopener, the contract shall be submitted to the Executive Council and the Legislative Assembly.  The recommendations of these bodies, whether positive or negative, shall be sent to the Coaches’ APSCUF membership with the tentative contract or reopener, so that the Coaches’ membership may vote on the tentative contract or reopener.  Ratification of a negotiated contract or reopener agreement shall be by majority vote of those casting ballots from the APSCUF membership of the Coaches’ bargaining unit.
ARTICLE X - MEET AND DISCUSS
The Meet and Discuss Team shall consist of the Chair of the Grievance Committee or his/her designee from the State Grievance Committee and at least six (6) members, including one Coaches’ representative, appointed by the President, subject to ratification by the Legislative Assembly.

ARTICLE XI - COMMITTEES
Section A


1.  Standing Committees are those committees specifically mentioned in these Bylaws.


2.  All standing committees and committees appointed by the President are bodies of the organization and their actions are subject to the authority of the Legislative Assembly and Executive Council. 


3.  No committee may incur any expense, other than those required for normal day-to-day operations, without the prior approval of the President or his designee.


4.  Unless otherwise specified in the Bylaws, the President shall appoint each Committee Chairperson subject to ratification by the Committee and the Legislative Assembly.  



(a)  Chairpersons need not be members elected to that committee but will be non-voting members of the Legislative Assembly.  



(b)  Non-delegate Chairpersons of Standing Committees will attend Legislative Assemblies as non-voting members.  



(c)  Chairpersons of Standing Committees shall, upon written request, have the right to place items on the agenda of meetings of the Executive Council.


5.  All Standing Commit​tees shall submit a written progress report to the delegates at each meeting of the Legislative Assembly.
Section B

Audit Committee

1.  A three member Audit Committee shall be elected by the Legislative Assembly at the same time as the election of Officers by a majority vote of ballots cast.  In the event that a position on the committee is not filled on the first ballot, the nominee with the lowest number of votes will be dropped from the second ballot and from each subsequent ballot until an election is accomplished.

2.  The Committee shall choose its own Chairperson from its membership.


3. The Committee shall develop procedures and practices for auditing both state and local APSCUF financial records.  


4. The Committee shall require an annual professional audit of APSCUF's finances, and present the results of this audit to the Legislative Assembly.

Section C

Budget Committee

1.  The Budget Committee shall consist of the Treasurer, the Chairperson of the Audit Committee and three (3) delegates elected by the Legislative Assembly at the same time as the election of Officers by a majority vote of ballots cast.  In the event that a position on the committee is not filled on the first ballot, the nominee with the lowest number of votes will be dropped from the second ballot and from each subsequent ballot until an election is accomplished.

2.  The President shall serve as a member ex-officio without vote.  The Treasurer shall serve as Chairperson.


3.  The Committee shall prepare the proposed annual budget for presentation to the Executive Council for review prior to its submission to the Legislative Assembly.  Legislative Assembly delegates shall receive copies of the proposed budget at least two weeks before the Assembly meets for budget adoption.

4.  The Committee shall consider adjustments during the fiscal year and shall make recommendations to the appropriate policy-making bodies under the fiscal policies of APSCUF.


5.  The Committee shall present the proposed next annual budget for approval by the Legislative Assembly at the last regular meeting of the Assembly each fiscal year.

Section D

Faculty Statewide Grievance Committee

1.  The Faculty Statewide Grievance Committee shall consist of the local Grievance Chairpersons, one per campus, or their designee, from each of the local chapters.  The immediate past Chairperson shall also serve as a member of the Committee for one year.

2.  The Committee shall be responsible for processing grievances according to the terms and conditions of the Collective Bargaining Agreement and shall establish procedures and policies for its own internal operation.

3.  The Committee shall handle grievances on appeal from any local APSCUF bargaining unit under conditions promulgated under item 2. of this section.

4.  There shall be a Local Grievance Committee established on each campus.

5.  Subject to ratification by the Legislative Assembly, the Statewide Grievance Committee shall establish the structure of Local Grievance Committees and the procedure under which they will operate; both Statewide and Local Grievance Committee shall follow the structure, practices, and procedures as outlined in the Collective Bargaining Agreement.

6.  The Chairperson shall be appointed by the President from the committee membership subject to ratification by the Legislative Assembly.

7.  Local grievance chairs and members of local grievance committees shall work toward the advancement of APSCUF’s goals by cooperating with members of the Statewide Grievance Committee, State APSCUF’s offices, staff and attorneys in the prosecution, defense, avoidance and settlement of all grievances or of any litigation to which APSCUF is a party or in which APSCUF has an interest.   

Section E

Coaches’ Statewide Grievance Committee

1. There shall be a Local Grievance Committee established on each campus, and each Local Grievance Committee shall include one Coaches’ representative.

2. The Coaches’ Statewide Grievance Committee shall consist of the Coaches who are members of the local grievance committee from each campus. 

3. The Committee shall be responsible for processing grievances according to the terms and conditions of the Coaches’ Collective Bargaining Agreement and shall establish procedures and policies for its own internal operation.

4. Subject to ratification by the Legislative Assembly, the Faculty Statewide Grievance Committee shall establish the structure of the Local Grievance Committees and the procedure under which they shall operate; the State and Local Grievance Committees shall follow the structure, practices, and procedures outlined in the applicable Collective Bargaining Agreement.

5. The Chairperson shall be appointed by the President from the committee membership subject to ratification by the Legislative Assembly.

6. The Coaches’ representatives to the local grievance committees shall work toward the advancement of APSCUF’s goals by cooperating with members of the Statewide Grievance Committees, State APSCUF’s officers, staff and attorneys in the prosecution, defense, avoidance and settlement of all grievances or of any litigation to which APSCUF is a party or in which APSCUF has an interest.
Section F

Health and Welfare Committee


1.  The Health and Welfare Committee shall consist of the local Health and Welfare Specialists.


2.  The Committee shall be responsible for considering the health and welfare needs of members and advising the APSCUF Health and Welfare Trustees.

Section G

Legislative Committee


1.  The Committee shall consist of the local Legislative Chairpersons, and the State CAP Chairperson, who shall be an ex-officio member of the Committee and an additional member may be appointed from affiliate bodies to APSCUF.


2.  The function of the Legislative Committee shall be to generate and promote the passage of desirable legislation within the guidelines and general policy established by the Assembly.


3.  The Committee shall choose four of its own members to serve as its executive committee.  The Legislative Chairperson will be the fifth member of the executive committee.


4.  The Committee shall solicit and review proposals from the Local Legisla​tive Committees.  The Committee shall insure adequate and continued information exchange on legislative matters between itself and local chapters.

Section H

Membership Committee


1.  The Membership Committee shall consist of the local Membership Chair​persons and one Coach who shall be appointed by the Statewide Coaches’ Committee.


2.  The Committee shall be responsible for maintaining accurate membership records for both local chapters and state APSCUF.


3.  The Committee shall provide assistance and develop procedures which promote recruitment of new members.

Section I

Faculty Negotiations Committee (see also ARTICLE IX – NEGOTIATIONS

The Faculty Negotiations Committee shall consist of the 14 Chapter Presidents and all seated members of the Negotiations Team.  The members of the Negotiations Team will be non-voting members of the committee.  If a Chapter President cannot attend a meeting, he or she shall appoint a designee (normally the local APSCUF Vice President.)  If a Chapter President is selected to serve on the Negotiations Team, that person cannot also serve on the Negotiations Committee and the local APSCUF chapter shall appoint a designee to serve on the Negotiations Committee.

Functions of the Faculty Negotiations Committee shall be:

1. Prepare contract offers after consultation with local memberships and executive councils.

2. Coordinate collective bargaining research.

3. Recommend to Legislative Assembly two (2) faculty members to serve on the Negotiations Team.

4. Recommend to Legislative Assembly a professional negotiator for the Faculty Negotiations Team. 

5. Determine the goals and parameters for the Faculty Negotiations Team.

6. Advise the Faculty Negotiations Team during negotiations.

7. Approve a proposed offer to be a Tentative Agreement.

8. Develop strike strategies and tactics.

9. Approve collective action related to negotiations.

10. During Coaches’ negotiations, the Committee shall also serve in a general advisory capacity to the Coaches’ Negotiation Team, and shall facilitate communication with local chapters and Coaches regarding the state of the Coaches’ negotiations.

Section J

Nominations and Elections Committee


1.  A three-member Nominations and Elections Committee shall be elected by the Assembly at a meeting prior to January 1 of each even-numbered year.  If only one Assembly is scheduled prior to January 1 of each even numbered year, then the election of the Nomination and Elections Committee will be held at that meeting and nominations will begin in the preceding legislative year, namely the April Assembly.  Nominations will remain open until the end of the first day’s proceedings of the first Assembly of the new legislative year and the election will take place as the first order of business in the second day.  The Officers-at-Large will act as tellers during the election of the Nominations and Elections Committee if there are incumbents running for re-election.  If all new candidates are running for the committee, then the current committee will act in its normal capacity.      

2.  Election to the Committee shall be determined by a majority of ballots cast at the Assembly.  In the event that a position on the committee is not filled on the first ballot, the nominee with the lowest number of votes will be dropped from the second ballot and from each subsequent ballot until an election is accomplished.

3.  The Committee shall present a slate of at least two candidates when possible, for each office to the Assembly at its meeting prior to April, in each even-numbered year, shall accept nominations from the floor of the Assembly, and shall conduct the election of Officers at a meeting of the Assembly between April 1 and June 1 of that same year.   

4.  The Committee shall be responsible for validating the certification of members elected to the Assembly by the local chapters.  Appeals from Committee decisions may be taken to the Assembly.


5.  The Committee shall prepare and distribute to local chapters suggested guidelines for the conduct of elections by those chapters.

6. The Committee shall be responsible for overseeing all state-wide ratification votes.

Section K

Personnel Committee

The Personnel Committee shall serve in an advisory capacity to the Presi​dent and to the Legislative Assembly for actions concerning the profes​sional staff of APSCUF.  The three Officers-at-Large of the Executive Council shall serve with the President as the Personnel Committee.  The Committee shall choose its own Chairperson, who shall not be the President.  Actions for which the Personnel Committee must be consulted include the following, but do not exclude other personnel matters:


1.  determination of the staff needs of APSCUF;


2.  establishment of written employment policies for APSCUF, including items that may be contractually included in engaging staff;


3.  hiring, including search committee activities; and termination of professional personnel;


4.  recommendations for the engagement of all consultants, other than those retained for legal advice;

5.  assistance to the President in the resolution of staff grievances against APSCUF.

Section L

Retirement Committee

1.  The Retirement Committee shall consist of nine members, three of whom shall be appointed by APSCURF and serve on the committee in a non-voting advisory capacity.  When possible, APSCURF shall appoint a representative from each of the following retirement plans: SERS, TIAA-CREF, and the other in one of the available alternative retirement systems.

2.  The purpose of the Committee shall be to monitor and evaluate the Retirement Board's activities, the policies of TIAA/CREF, the practices and policies of other state and private retirement systems serving higher education, and to provide information to the membership.


3.  The Committee shall promote and develop desirable changes and identify and oppose undesirable changes in the Faculty retirement systems, acting within the guidelines and general policy established by the Assembly.

Section M

Rules and Bylaws Committee


1.  A Committee on Rules and Bylaws shall consist of five members.  If the President appoints a Parliamentarian, s/he shall serve as an ex officio non-voting member of the Committee.


2.  The Committee will receive and process all proposed Bylaw changes prior to submission to the Legislative Assembly.  It shall not have veto power over such proposals, nor shall it make changes other than those of form or grammar in such proposals.


3.  The Committee will seek resolution of any contradiction between contract, Bylaws, or Resolutions adopted by the Assembly.


4.  The Committee will maintain a record of all Rules, Regulations, and Procedures adopted by the Executive Council and/or the Legislative Assembly through Motions or Resolutions, as distinguished from Bylaws and their amendments.  Such a record, meant to provide efficient access to all formally adopted actions of the organization, will be updated and distributed annually by the Committee, so that an accurate and internally consistent set of policies exists.


5.  The Committee shall examine the Bylaws of local chapters for consis​tency with the Bylaws of State APSCUF, under the provisions of Article XII.

Section N

Special Services Committee


1.  The Special Services Committee shall consist of six members, one of 

whom shall be a coach.


2.  The President shall appoint such staff member(s) s/he feels appropriate to assist the Committee.


3.  The Committee shall conduct an annual review of all APSCUF special services, including but not limited to: life insurance, liability insurance, scholarship funds, automobile loans, and others.


4.  An annual report, to be filed by April, shall be made to the Legislative Assembly, complete with such recommendations as the Committee thinks appropriate regarding APSCUF special services endorsements.

Section O

Gender Issues and Social Justice Committee


1.  There shall be a committee on Gender Issues and Social Justice and local committees established on each campus.


2.  The Committee on Gender Issues and Social Justice shall consist of the local Gender Issues and Social Justice Chairs.

3.  The functions of the Committee will be to:

(a)  Receive and gather information regarding working conditions and other related issues to gender and social justice;

(b)  Bring such information to the attention of the State Executive Council and to the Legislative Assembly; and

(c)  Advise and make recommendations concerning gender and social justice related issues to the State Executive Council and the Legislative Assembly.

4.  The Committee shall elect its chair from its membership subject to approval of the President and ratification of the Legislative Assembly.

Section P

Investment Committee

1.  The Investment Committee serves in an advisory capacity to the Executive Council.  See Article VIII. Section D.

2.  The Investment Committee shall consist of the APSCUF President or his/her designee, the APSCUF Treasurer and three APSCUF Faculty members appointed by the President and subject to ratification by the Legislative Assembly.  The terms of the appointed members of the committee shall correspond with the term of the President.  The President or the President's designee shall chair the committee.  The terms of service of the APSCUF President and APSCUF Treasurer on the Investment Committee end when they leave elected office.

3.  The Investment Committee shall act so as to meet the APSCUF investment objectives of achieving a relatively consistent rate of return on investments sufficient to offset the effects of inflation, to provide a fair return on capital and to incur a minimal degree of risk.  The organization's primary investment objective is to conserve its financial assets.

4.  The Investment Committee shall:  recommend a portfolio manager to the Executive Council; evaluate the performance of the portfolio manager based upon the organization's objectives and performance expectations and report to the Executive Council and the Legislative Assembly; consult semi-annually with the portfolio manager, and additionally as needed, with or without the portfolio manager, to review and evaluate the investments; and advise the portfolio manager on the acceptability of asset allocations suggested by the manager. 

5.  The President and Treasurer are hereby authorized to sell, assign and endorse for transfer, certificates representing stocks, bonds, or other securities non-registered or hereafter registered in APSCUF’s name.  The President and Treasurer shall report all such transactions to the Executive Council.  

Section Q

Public Relations


1.  The Public Relations Committee shall consist of (9) nine members.


2.  The committee shall be responsible for the oversight and direction of APSCUF 
public 
relations efforts designed to:



(a)  enhance a positive image of APSCUF with appropriate constituencies;

(b)  enhance a positive image of the State System universities with appropriate constituencies: especially, to promote to the general public the outstanding programs and excellent Faculty at System universities;



(c)  foster support for the State System universities with the legislative and 

executive branches of the government of Pennsylvania.

3.  The committee shall strive to:

(a)  work cooperatively with the Office of the Chancellor of the State System of Higher Education on joint public relations efforts, whenever appropriate; and

(b)  develop communications and public relations skills with selected APSCUF members to make them more effective liaisons to their local communities.

Section R

Temporary Faculty Committee

1.  A committee on Temporary Faculty shall consist of five members appointed by the President of APSCUF.  At least two of the five members will be Temporary Faculty or former Temporary Faculty.

2.  Matters of importance to temporary Faculty will be addressed to the committee and will report as needed to the Executive Council and the Legislative Assembly. 

Section S

Statewide Coaches’ Committee

1.  The Active Membership of the Coaches at each local chapter shall elect one Coaches’ representative to their local executive committee.  This group of fourteen (14) representatives shall compose the Statewide Coaches’ Committee.  This committee shall elect a Chairperson from its group, subject to the approval of the President.  Coaches’ representatives to local executive committees may or may not be Coaches’ delegates to the Legislative Assembly.

2.  The Active Membership of the Coaches at each local chapter shall elect one alternate Coaches’ representative to their local executive committee.  This group of fourteen (14) alternate representatives will participate in the absence of an elected Coaches’ representative in both the local executive committee and the Statewide Coaches’ Committee.

3.  The Statewide Coaches’ Committee shall be responsible for working with local chapters and the Active Members of the Coaches’ bargaining unit to ensure representation of the Coaches at the Legislative Assembly.  The Statewide Coaches’ Committee shall also be responsible for the formation of the Coaches’ Negotiation Team.  The Statewide Coaches’ Committee shall be responsible for addressing all issues relating to Coaches at the local and state levels.

4.  The Coaches’ delegates, voting and non-voting, shall be responsible for representing Coaches’ issues at the Legislative Assembly.

Section T

Contractual Committees

1.  Membership on contractual committees shall be designated by the President as required.  No major alteration of a collective bargaining agreement recommended by such a committee shall be considered binding until ratified by the Legislative Assembly.

2.  The Chapter President, Grievance Chair, and Meet and Discuss Spokesperson are as a condition for holding their respective APSCUF offices prohibited from serving on university Tenure, Promotion, or Sabbatical Committees. 

Section U
Other Committees

The Assembly and/or President shall establish such other committees as deemed necessary.  The membership of such ad hoc committees must be ratified by the Assembly at its next session.  An ad hoc committee dissolves when the task for which it was instituted is completed.  At dissolution, a report of the committee's work will be presented to the Legislative Assembly.

ARTICLE XII - LOCAL CHAPTERS

Section A
Each of the State System universities shall form a local chapter of APSCUF, herein referred to as chapter, composed of dues paying members.

Section B
Each chapter shall devise its own bylaws, which must be consistent with the APSCUF State Bylaws.  Chapter bylaws shall be reviewed by the State Rules and Bylaws Committee, and shall be kept on file at the State APSCUF Office.  If a chapter amends its bylaws, the amendments must be forwarded to the State Rules and Bylaws Committee by June 1st of each year for review.  The State Rules and Bylaws Committee will respond no later than the next scheduled State Legislative Assembly following submission of the changes.  No chapter bylaw change will be operative until written notice of the review completion is sent to the chapter by the Rules and Bylaws Chair.

Section C
Each chapter shall carry out the objectives of APSCUF on the local campus.  No chapter may act in violation of its own or State Bylaws, nor contrary to existent law.

1.  Chapter officers shall not discuss specific details beyond the bargaining unit nor release information publicly regarding individual grievances, arbitrations, or cases in litigation filed or pursued by individuals until the issue is concluded or released for publication by State Executive Council.

2.  Chapter officers shall insure that any public statements differing from State APSCUF policies or positions are not presented as positions of State APSCUF.

3.  Chapter officers shall work toward the advancement of APSCUF’s goals by cooperating with State APSCUF’s officers, employees and attorneys in the prosecution, defense, avoidance and settlement of all grievances or of any litigation to which APSCUF is a party or in which APSCUF has an interest.  

Section D
No chapter or chapter officer may engage in a financial action beyond the limits of the existing chapter treasury that could result in financial liability to State APSCUF without prior written approval of the State Executive Council.

Section E
1.  State Executive Council shall have general supervisory authority over chapters, their officers and affairs, and the right to act on behalf of or in the place of a chapter or chapter officer.  State Executive Council shall exercise this power and authority when it acts in accordance with these bylaws.

2.  The authority of State Executive Council acting under Article XII, Section E.1., shall include, but not be limited to, the following:

(a)  Correction of financial mismanagement or misuse of funds by assuming control over the books, property, accounts, and funds of a chapter.

(b)  Administration and management of a chapter in the event of vacancy in office or nonfeasance or misfeasance by officers.

3.  When there is disagreement between the chapter and Executive Council as to resolution of cases covered in Section E, the State Legislative Assembly shall resolve the issue at a meeting of the Assembly within 30 days following the action of the Executive Council.

Section F
1.  Each chapter's bylaws shall provide for the election of a nominations and elections committee and state the committee's authority to conduct and supervise nominations and elections.

2.  Each chapter's Nominations and Elections Committee shall report to the State Nominations and Elections Committee at the State APSCUF Office the date of its chapter elections and the total votes cast for each candidate.

Section G
1. Each chapter shall elect its own officers by secret ballot.

2. Each chapter shall elect a Chapter President and a Vice President who shall serve a two-year term.  Other officers will be elected as stated in local bylaws.

3. Each Chapter President upon an election to office shall also be designated as a delegate to the State Legislative Assembly as part of the delegate entitlement for that chapter.

4. A procedure for filling vacancies in all elected offices shall be established in a chapter’s bylaws to insure continuity.

5. In the case of total vacancy or disability of all elected officers, the State Nominations and Elections Committee will oversee a special election to fill the unexpired terms with all reasonable speed in accordance with local bylaws.  People elected to fill such unexpired terms shall be eligible to run for these and subsequent offices according to local bylaws.  

Section H
Each chapter of APSCUF shall be independent of any other Faculty organization as well as independent of the administrative bodies of the institution.
Section I.

Compliance with the provisions of this article will be considered by the Nominations and Elections Committee in determining whether to approve the seating of delegates elected to the Legislative Assembly.

Section J.

Disagreement resulting from the provisions of Article XII, excluding Section E, between the Chapter and State Executive Council shall be resolved by the State Legislative Assembly at its next regularly scheduled meeting.

ARTICLE XIII - PARLIAMENTARY AUTHORITY

Robert's Rules of Order, Newly Revised, shall be the authority on all questions of procedures not otherwise provided for in the Bylaws.

ARTICLE XIV - AMENDMENTS

An amendment to these Bylaws may be adopted by a two-thirds vote of the voting membership of the Assembly present at any meeting at which the amendment is presented, providing notice of the amendment has been posted at least 21 days before the meeting by Certified Mail to the local chapter president for distribution to members of the Assembly.  Proposed amendments to the Bylaws may be changed on the floor of the Legislative Assembly by usual amending procedures provided the changes are not substantive in that they do not alter the basic intent of the amendment.

All revisions to the APSCUF State Bylaws that pertain to Coaches and Coaches’ delegates that are approved by the Assembly at the February 2-3, 2001 Legislative Assembly shall be reviewed by the Rules and Bylaws Committee and the Legislative Assembly after a period of five (5) years.
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